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CTPYKTYPA 3APALIA
STRUCTURE OF EARNINGS

lMpocjeyHa roguwkba GpyTo 3apaga (ca ceuM GoHycuma) 3a 2022. roguHy
usHocura je 22 897 KM, npu yemy je GpyTo 3apaga MyLukapaua usHocuna 23 758 KM
[0k je 6pyTo 3apapa xeHa usHocuna 21 979 KM. MeawjaHa roguiwkse BpyTo 3apage
usHocuna je 19 765 KM, wro npegcrasrba 86,3% npocjeyHe roauLube 3apage.

MpocjeyHa bpyTo 3apaga no nnaheHom yacy je usHocuna 11,39 KM npu
yemy je bpyTo 3apapa no yacy kog Mylukapaua usHocuna 11,67 KM gok je 6pyto
3apaja o Yacy kog xeHa naHocuna 11,09 KM.

lnaTHu jas nameny xeHa v MyLLkapaLia n3Hoco je 4,97% LiTo ykasyje Ha To
pa cy y 2022. roaunm xeHe 6une mare nnahere of Mylwkapaua 3a 4,97%.

Yano 3anocneHnx ca HUCKUM 3apajama Y yKynHom 6pojy 3amocrnenmx
n3Hock 20,06% LUTO 3HaUW Aa je NeTHa 3anocreHx ocTBapuna dpyTo 3apady Makby
of 6,53 KM no yacy.

Hajsehu mvo 3anocnenmnx (30,2%) ocTtBapuo je roauiuky 3apapy Y
untepeany og 10 000 go 15 000 KM gok je 19,3% 3anocnenux 3apaguno nsmehy
15 000 n 20 000 KM. logmwky 3apapy mawy og 10 000 KM npumuno je 1,3%
3anocneHux, a Befy oa 40 000 KM npumuno je 7,3% 3anocneHux.

Hajpuwe cy sapafueanu 3amocrieHu y rpynu 3akoHodasyu, BUCOKU
OyKHOCHUYU U crTyxbeHuyu, Oupekmopu, y npocjeky 37 225 KM LuTo je 1 04ek1BaHo ¢
003vpoM fAa nocToju No3vTMBHA kopenauwja uamelly BuCuHe 3apage, cTeneHa
obpa3oBatba 1 rpyne 3aHuMarba. AKo NocMaTpamo MeaujaHy, MoXeMO 3aKibyuuT aa
cy y rpynu Cmpydrbayu 3anocieHu apafusani roToo Aynio BULLE Of 3ar0CHEeHUX
y rpynn Yenyxra 3aHumarba u npodasayu.

[letarbHuje nopatke MoxeTe npoHahu y Tabenama Ha Be6 CTpaHMum
Penybnuykor 3aBoaa 3a CTaTUCTUKy.

1. CTPYKTYPA BPYTO 3APAJIA, 2022.
STRUCTURE OF GROSS EARNINGS, 2022

Average annual gross earnings (including all bonuses) for 2022 amounted to
22,897 KM, with men’s gross earnings amounting to 23,758 KM and women’s gross
eamings amounting to 21,979 KM. Median gross annual earings amounted to
19,765 KM, accounting for 86.3% of the average annual eamnings.

Average gross earnings per paid hour amounted to 11.39 KM, with men’s
hourly gross earnings amounting to 11.67 KM and women’s hourly gross earnings
amounting to 11.09 KM.

Gender pay gap amounted to 4.97%, which means that in 2022 women earned
4.97% less than men.

The share of low-wage earners in the total number of employees was 20.06%,
which means that gross earnings of one fifth of employees amounted to less than
6.53 KM per hour.

Annual earnings of the largest number of employees (namely 30.2%) ranged
between 10,000 and 15,000 KM, while 19.3% of employees earned between 15,000 and
20,000 KM. Annual earnings of less than 10,000 KM were received by 1.3% of
employees, while annual eamings of more than 40,000 KM were received by 7.3% of
them.

Employees in the group Legislators, senior officials and officials, directors
recorded the highest earnings at 37,225 KM, which is expected given that there is a
positive correlation between eamings, educational attainment and group of occupations.
If we look at the median, we can conclude that employees in the group Professional
occupations earned almost twice as much as employees in the group Sales and
customer service.

Detailed data are available in tables at the website of the Republika Srpska
Institute of Statistics.

YkynHo MyLukapuy XKere
Total Men Women

MpocjeyHa roguwksa bpyTo 3apapa, KM 22 897 23758 21979 Average annual gross earnings, KM
MenvjaHa roguwise 6pyTo 3apaze, KM 19765 20343 19 251 Median gross annual eamings, KM
MpocjeyaH 6poj nnaheHux Yacoea paga 167 167 166 Average number of hours paid
MpocjeyHa BpyTo 3apapa no yacy, KM 11,39 11,67 11,09 Average hourly gross eamings, KM
MeaujaHa 6pyTo 3apaze no yacy, KM 9,79 9,95 9,61 Median gross hourly earnings, KM
MnaThu jas namely xeHa u myLukapavia, % 497 Gender pay gap, %
Yyelwhe 3anocneHnx ca HICKMM 3apagama 20,06 20,79 19,69 Share of low-wage eamers in the total
y ykynHom Bpojy 3anocnerux?), % number of employees?), %

" Mop 3anocneHnma ca HICKOM 3apafoM cMaTpajy ce nuua koja 3apahyjy Mare nnv jeaHako 2/3 MegvjaHe 3apage no yacy
Low-wage eamers are defined as those employees earning two-thirds or less of the median hourly earnings.


https://www.rzs.rs.ba/static/uploads/saopstenja/rad/struktura_zarada/2022/Struktura_zarada_2022.xlsx
https://www.rzs.rs.ba/static/uploads/saopstenja/rad/struktura_zarada/2022/Struktura_zarada_2022.xlsx
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MpoueHat 3anocnexux / Percentage of employees

MegaujaHa roguiikse bpyTo 3apage  [MpocjeyHa roaniuka 6pyTo 3apasa
Median gross annual earnings Average annual gross earnings
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'pacpukoH 1. QucTtpubyumja 3anocneHnx npema BUCUHM roauLkbe GpyTo 3apage
Graph 1. Distribution of employees according to the amount of annual gross earnings

= MeaujaHa roauiurse 6pyTo 3apage, KM m [MpocjeyHa roguiuksa 6pyTo 3apaga, KM
Median gross annual earnings, KM Average annual gross earnings, KM

3aKOHOAABLM, BUCOKI BY)KHOCHWLWM W CRIy)OeHL, AMpekTopy

Legislators, senior officials and officials, directors 37225

Crpyytbauy
Professional occupations

TexHu4apv 1 ipyra CTpy4Ha 3aHuMarba
Technical and associate professional occupations

YKYNHO
TOTAL

KaHuenapujcku cryx6eHnum 1 cpoaHa 3aHMara
Administrative and related occupations

YcnyxHa 3aHuMarba 1 npogasayu
Sales and customer service

3aH1Mmatba 3a HEMHAYCTPHICKY HAYMH papa
Non-industrial occupations

PykoBaoL 1 MOHTaxepu MallHa ¥ NOCTPOjeHba
Machine and plant operatives

JeHoCTaBHa 3aHMMaba
Elementary occupations

I'pachukoH 2. Moauiukba 6pyTo 3apada npema rpynama saHumatsa, 2022.
Graph 2. Annual gross earnings by group of occupations, 2022
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MeToponouka o6jawerwa

Mojaun natv y 0BOM caoniiTeky, AobujeHn Ha OCHOBY McTpaxuBara 0
CTPYKTYpW 3apaja, MeTodOMOLLK/ Cy 3aCHOBaHW Ha perynatueama Esponcke YHuje
530/1999, 1916/2000 n 1738/2005 npu uemy je pedbepeHTHa roguwHa 2022. a
pedepeHTHM Mjecel; okTobap. OBUM YETBOPOTOAULLKSMM CTPaXMBat-eM 00yxBaheHn
Cy y30pkoM u3abpaHu nocroshu cybjext umje je ciegnwte y Penybnuum Cpnckoj.
CarnacHo perynatueama Esponcke YHuje, Huje 0ByxsaheHo noapyuje gjenatHoct A
- Morvonpuepepa, wymapctBo v pubonos no Knacudukaumju ajenatHoctn KOBuX
2010 (koja cappxajHO WM CTPYKTYpHO Y noTnyHocTu ogroBapa EY Cratuctuukoj
knacudmkaumjn ajenathoctn NACE Rev 2) kao HM 3anocrieHn y MOCHOBHUM
cybjexktma ca matbe o 10 3anocnenux. 3a notpebe OBOr UCTPaXMBatba KOPULLTEHA
je n Knacudmkaumja 3aHumarsa K3 buX-08 koja ce 3acHuBa Ha yCBOjeHOj Bepaujn
MefhyHapopaHe ctaHaapaHe knacudukauvje saHuMarba 2008 (ISCO-08).

Wctpaxusarem cy obyxsaheHa nuua koja cy y oktobpy 2022. rogute 6una
3anocneHa Ha oapefeHo unu HeogpefeHo Bpujeme 6e3 063vpa aa N cy paguna nyHo
unm kpahe o NyHor pagHOr BpeMeHa W koja cy npumuna sapagy 3a oktobap 2022.
roguHe. 3apafe 3anoCneHnX Koj HWCY pajunu TOKOM Lyjene roavHe, OAHOCHO
Ljenor Mjecelja, ekcnaHampare cy kako Gu ce obunu noaaLm 3a Lmjeny roauHy, Tj.
3a umjenu mjecey. [lopatHa ekcnaHgupara nopataka 3a 3arnocrneHe ca HemyHuM
pagHUM BpeMeHOM pafjeHa Cy koA roauLukbux 3apafa v 6oHyca, MjeceyHunx 3apaaa v
ykynHor 6poja nnahermnx Yacosa kako 61 ce O6UNM U3HOCK Koju OfroBapajy nyHoMm
pafHOM BpeMeHy.

Mojauv mpuvkasaHu y OBOM CaoNWTewy OAHOCE Ce Ha 3apaje ca
npu1nagajyim nopesom 1 4onpuHocKMa, Tj. GpyTo 3apage.

lopvwiba 3apapa obyxsarta: ucnnary 3a paj ca nyHuMm, kpahum o myHor uiv
AYXAM O NMYHOT PaAHOT BpemMeHa (MpekoBpeMeHn paf), AoAaTKe 3a AEXypCTBa, paj
Hohy, paa y cMjeHama, paj, HelebOM 1 NPa3HUKOM, FOAMNLLKE, KBApTamHe 1 peoBHE
MjeceyHe GoHyce, Tonnm obpoK Kao W HakHade nnaTa 3a HeusBpLUEHe Yacose paja
(rommin ogmop, 6onoBare Ha TepeT NOCnoaaBLa, HakHaae 3a BPUjeMe ApXaBHUX
npasHuka W HepagHWX AaHa yTBpheHMM 3akoHOM 1 Cri.). Y OBOM WCTpaxwBary Yy
3apagy ce yKbyuyje 1 Lijeni M3HOC HakHafe 3a Npesos.

Y 3apagy HuCY YKIbyyeHe HakHae 3a 6onosarba Ayxa of 30 faHa, 3a Bpujeme
NPOBEAEHO Ha CNyxOEHOM NyTy y 3eMIbM U WHOCTPAHCTBY, 33 CMjeLlTaj U UCXpaHy
TOKOM papa v 6opaBka Ha TepeHy kao Hi 3apaje OCTBapeHe 3a pad y MHOCTPaHCTBY.

Mpu padyHaky npocjeyHe roanluke 3apafe W MeaujaHe rovLlkbe 3apafe,
y3eTu cy y 063up camo 3anocneH koju cy pagunu 30 1 Buwe cegmuua y Toky 2022.
rogvHe.

BoHycu oByxBaTajy ucnnate U3BpLUEHE Ha OCHOBY NEPUOANYHIX U 3aBPLIHNX
pauyHa, TPUHAECTy nnaty, perpec, jyounapHe Harpage, OTNpeMHWHe W [pyra
nepyoauyHa NpuMarba.

MjeceuHa 3apaga npefcTaerba ykynHy 3apagy ucnnaheHy 3a oktobap 2022.
roavHe 6e3 063npa Ha TO y KojeM je mjecelly ucnnaheHa. Y 3apagy Cy YKIbyYeHu u
MjeceuHn GoHycu, AofaLM 3a NPEKOBPEMEHW paf, paf y CMjeHama, HORHW pag, pag
HeerboM U NpasHUKOM.

Mnahexu YacoBu paga obyxeaTajy U3BPLUEHE W HEU3BPLUEHE YACOBE Kao
nnaheHe NpekoBpeMeHe Yacoge.

MpocjeyHa 3apapa no 4acy AeduHMLLE CE KAO KOMMYHUK MjeceyHe 3apaje
ucnnaheHe 3anocneHom 3a oktobap 2022. roanHe w nnaheHux Yacosa paga 3a Taj
mjeced,

Mnathu ja3 m3melly XeHa M MylKapaua npeacTaerba MPOLEHTYanHo
yuelwhe pasnvke uamehy npocjeyHe 3apafe no yacy 3amnocrneHux MyLukapawa v xeHa
y NpocjeyHoj 3apaam no Yacy Mylukapaua.

Yyewhe 3anocneHux ca HUCKUM 3apaama y yKynHom 6pojy 3anocneHux
AeduHMLLE Ce Kao YAMO OHUX 3anocneHnx koju 3apalyjy ABuje TpehuHe unu Mare og
Me[mjaHe 3apage no yacy y ykynHom Bpojy 3anocneHux.

36or MeTopOMOWKAX pasnuka, pesynTaT OBOr WUCTpaXuBatsa HUCY Y
MOTMYHOCTM yNopeanBy ca nofiaLma o Npocje4HM nnatama Ao6ujeHUM U3 MjeceyHor
nctpaxuearba PA-1.

[letarbHuja MeTomonowka objatukera MoxeTe npoHahu Ha BED cTpaHWLm
Penybnmykor 3aBoaa 3a CTaTUCTHKY.

lMpunpema caonwwTeka: burbaxa Mywat

e-mail: biljana.glusac@rzs.rs.ba

V3naje Penybnuykv 3aBog 3a cratuctuky, Penybnnka Cpncka, bara Jlyka, Bnaguke
MnatoHa 66 — Ten. +387 51 332 700 — upektop Japko MunyHoBuh, rnaBHmM ypeaHuK
- W3naau yetBeporoauiLibe — Caonwitetse je 06jaBrseHo Ha VHTepHeTy Ha agpecu:
www.rzs.rs.ba - E-mail: stat@rzs.rs.ba — Mpunukom kopuwhewa nopartaka
06aBe3HO HaBeCTH U3BOP
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Methodological explanations

Data presented in this release, obtained through the Structure of Eamings
Survey, are methodologically based on EU Regulations No. 530/1999, 1726/1999 and
1737/2005, with the reference year 2022 and the reference month October. This
quadrennial survey covers all business entities selected into the sample, with
headquarters in Republika Srpska. In accordance with EU Regulations, section A -
Agriculture, forestry and fishing of the Classification of Economic Activities KD BiH 2010
(which in its content and structure fully complies with the EU Classification of Economic
Activities NACE Rev. 2) is not covered, nor are employees in business entities with less
than 10 employees. The Classification of Occupations BiH-08, which is based on the
adopted version of the International Standard Classification of Occupations (ISCO-08),
is applied in this survey.

The survey covers persons who were permanently or temporarily employed in
October 2022, regardless of whether they worked full-time or part-time, and who received
their earnings for October 2022. Earnings of employees who did not work during the
whole year, i.e. the whole month, were expanded in order to obtain data for the whole
year, i.e. for the whole month. Additional data expansions for part-time employees were
made for annual wages and bonuses, monthly wages and total hours paid to obtain
amounts corresponding to full-time employment.

The data presented in this release refer to earnings including taxes and
contributions, i.e. gross earnings.

Annual earnings cover: payments for full-time, part-time and overtime work, on-
call allowances, allowances for night work, shift work and work on Sundays and holidays,
annual, quarterly and regular monthly bonuses, meal allowances, and remunerated
hours not worked but nevertheless paid (annual leave, sick leave at the employer’s
expense, public holidays and non-working days stipulated by law, etc.). In this survey,
eamings include the full amount of transportation allowance.

The survey does not cover remuneration for sick leave exceeding 30 days, for
time spent on business trips in the country and abroad and for off-site work
accommodation and meals, nor eamings eamed for working abroad.

When calculating the average annual earnings and median annual earnings, only
employees who worked for 30 or more weeks in 2022 were taken into account.

Bonuses include payments made on the basis of periodic statements and
statements of accounts, thirteenth month payments, holiday pay, jubilee awards,
severance pay and other periodic payments.

Monthly earnings represent the total earnings paid for October 2022, regardless
of the month in which they were paid. Eamings include monthly bonuses, allowances for
overtime work, shift work, night work and work on Sundays or holidays.

Hours paid include worked and not worked hours, as well as paid overtime
hours.

Average hourly earnings are defined as monthly gross eamings paid to an
employee for October 2022 divided by the number of hours paid during the month.

Gender pay gap represents the percentage share of the difference between the
average hourly earnings of employed men and women in the average hourly earnings of
men.

Share of low-wage earners in the total number of employees is defined as
the share of those employees who earn two-thirds or less of the median hourly eamnings
in the total number of employees.

Due to methodological differences, the results of this survey are not fully
comparable with the data on average wages obtained from the monthly survey RAD-1.

Detailed methodological explanations are available at the website of the
Republika Srpska Institute of Statistics.
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